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SAMPLE QUESTION PAPER
HUMAN RESOURCE MANAGEMENT

is the process of managing the human resources for effective functioning of the organisation.
& TEATAT YT FHEBSTATS Al TATe cqaTiid suard 9fshar 31me.

(A) Human Resource Planning/HTId AT AAetet

(B) Human Resource Management/HTd THT cTdTATIT

(Q) Human Resource Development/ATd T farg

(D) Manpower Planning/He]Isc IGRIEGE

is the process of differentiating between applicants in order to identify those with a greater
likelihood of success in a job.

AFNALY T QI 3HF AT HTASIAT INSEUITATS! A0 IERIHEY Tleh Hogray
&1 gfshar 3R,

(A) Training /91707
(B) Performance evaluation /&THTIET ﬂw
(C) Succession planning /aRATEFR T TTeTeT
(D) Selection /fas
The concept of ‘Management by Objectives’ (MBO) was coinedby _
32T gaR SIIEATIA  (TANN) & Fhedsl o SaAldelr grar
(A) Henry Fayol/gaiT Bratel
(B) Peter Drucker/dIeY ZHT
(C) Max Weber/HFg dsX
(D) Maslow /HTET
process applies various techniques of interviews, tests...etc.
8wt soraed, aravar seardEr fafdy JF oy a
(A) Placement /SlT@HT
(B) Performance appraisal JETATRET HegATGT
Q) Recruitment /$Xcir

(D) Selection /fAas



Q5.

Qé.

Q7.

Qs.

is a systematic assessment of an individual’s performance on the job and the potential for

development in that job.

FEUTS TEIEAT cTaFedn Ay el wARR  3nfor car Atendidier fasrarear

(A)

(B)

(€

(D)

Recruitment /AT
Performance Appraisal [FRATEEY HedATeT
Selection /[@ds

Potential Appraisal /eI HeIATT

interviews may be conducted to know the reasons for leaving the job.

ARy HISUATT HROT SO BUATATS! HATG Uil S35 Aehelld.
(A) Exit/aTEd

(B) Personal/dafede

(€) Written/oT @l

(D) Oral/clsT

is a voluntary activity undertaken by a business unit.
CSR/ETTE3N
css/dHTH
SRC/THITREY

MBO/THST3T

means income over expenditure.

FEUTSY WHTUET SIEd 3cdeeT 8.

(A)

(B)

(D)

loss of control/fAIFUT ITATIOT

loss /dleT
benefit/RIAGT

profit/aThT



Q9. Causes of stress
AT 3(HUATT HROT 3TE.
(A) Happy family/{l_,@’f Fed
(B) friends/fA
(Q) Financial Problem/3TT& @&HEAT

(D) Safe environment/ﬁ?’@?—r CIGICE]

Q1lo. The process of Human Resource Planning [HRP] is crucial and involves phases.
AT FETee AT & 9fshar Agceaqul 3 3O ToET AT 3R,
(A) two/areT

(B) three/dTeT
() four/HR3RT Arstar
(D) five/FRAITAET dgd



