Type MCQ

QL is a systematic process to identify the human resource requirement to meet the
organizations goals
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a)workforce development/ FH=T=T=T a8
b) **Workforce planning/ FTdae fH=reT

¢) workforce management/ FTI&e STFEATIH
d) manpower management/ AT @ SAIEITIA

Q2.1ts been found that employees job satisfaction and commitment are related to in

the organization.
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a) unfair employment practice/ 3/ AT

b) **Fair employment practice/ v Y

¢) Self employment practice/ TILISIITT

d) Peer employment practice/ TR TISTTE

Qs. is the technique in which managers at the same rank assesses one another's abilities
and performance.
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a) productive appraisal/ IcaTad JeTHTIA

b)Peer Performance appraisal/ HgFT{T HTHNIRT e

c)**Performance appraisal/ FTHEET TeaATIA

d)Behaviour appraisal/ Fq=T= TeA T

Q4. are important as they determine design and content of training programme
& FE<dUl SATgd LT o TTLETT HTAFATHT T=AT SAT107 ATt et weara

a)Training skills/ Tferetor herer

b)**Training objectives/ Tfererur IETE

c)Training methods/ srfereror wgeft

d)Training ways/ TTrTorT=r ATY)

Q5. The motivated behavior is determined by
ERGEGDIEREEIRERAIE ]

(a.) needs/ ILSIT

(b.) experience/ AT

(c.) perceptions/ Heaw

(d.) **All of the above/ at Tt 7



Q6. A bureaucratic organizations
AR AT

(a.) **Like a machine/ T=TIHTIT AT
(b.) aplant/ FATHTTEAT g d

(c.) a human being/ ATSITHTIEAT AT d

(d.) None of these/ ZITa=T FIOTdT ATET

Q7. Occupational health psychology deals with
STAATII AT AT

(a.) At - risk persons/ STETH AT Shieft Gaefid smg
(b.) Parents/ qTereriefT HarefTa amg

(c.) Employers/ f=I=ht Form=aT r<hielt daeia a1,

(d.) **All of these / ATTT 7.

Q8. Increased susceptibility to upper respiratory illness is linked with

o o :* o
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(a.) **increased job demands/ FTHT=AT ATEATAT TATIETL STSAHAT A
(b.) high job variety/ F19T Hefter 37 farfarardsft street Tor=ft s

(c.) boredom on job/ FTHT=AT FaTesT AT=ATT STTEAT TAAT 3

(d.) High job insecurity/ TTR<IIer e STERTETAasfT STreetl Ittt S

Q9. Consumer psychology is a branch of

SR AT &l.......... 9ITET 3g

(a.) developmental psychology / STTeIe HTHH eTT&T
(b.) clinical psychology / f=rfereaTer= ATHHTE
(c.) **social psychology / THTIST HTAHLITH

(d.) none of the above/ a1 Tt Tagl ATEI

Q10. The psychologist who worked on advertising and marketing was

STera ST faaore F7aY ----- AT ATTAATEATT FHIF el gl
(a.) Henry/ g9t
(b.) Maslow /H&T

(c.) **Walter Dill Scott / aTee STt FhiE

(d.) Sullivan / =fta=




