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HIGHER AND TECHNICAL EDUCATION DEPARTMENT
Mantralaya, Mumbai 400 032, dated the 27th May 2009

ORDER

ManarasaTra UnmversiTiEs Acr, 1994 |

No. Rajabh-2009/(71/00¥VE-2.—Wheras, the Vice-Chancellor of a
University is the principal academic and executive officer of the University, -
and is responsible for development of the academic programmes and
general administration of the University for ensuring effciency and good
order of the university ;

And whereas, the Vice-Chancellor is required to ensure the highest
level of education and encouraging good quality research, collaborative
arrangements, extension activities and appropriate technological and
infrastructural resource base, ete.;

And whereas, the Vice-Chancellor is required to shape up the overall
personality of the students in line with the National and Social priorities ;

And whereas, having regard to the position of the Vice-Chancellor as
aforesaid, it is expedient to provide a person being appointed shall possess
certain qualifications and experience;

Nﬁw, therefore, in exercise of the powers conferred by clause (d) of
sub-section (34) of section 12 of the Maharashtra Universities Act. 1994
(Mah. XXXV of 1994) ; and of all other powers enabling it in that, the
Government of Maharashtra, in consultation with the Chancellor, hereby.- -

(1) specifies that the person being recommended by the Committee
shall possess the essential qualifications and experience as set out in
part ‘ A’ of the Scheduled appended hereto; and may possess desirable
experience, expected skill and competencies as set out in Part B and part
C, respectively of the said Schedule;

{2) directs that the manner in which the application shall be submitted
shall be such as set out in Part D of the said Schedule,
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Schedule
PART ‘A’
Essential Qualification and Experience—
(1) Earned Doctorate in any discipline and good academic record.

(2) Experience in the field of Higher Education of at least 15 years in
teaching and research in a university/well-established institution of repute
and/or at the undergraduate and post-graduate level. :

© (3) Minimum of five research publications in peer-reviewed/referred
international research journals after Ph. D and/or published quality books

.in a recognised discipline, referenced for study in higher education at the

National/International level,

(4} At least 5 years of administrative experience in the field of Higher
Education not below the rank of Professor and Head of the Department
in a university/Principal (in Professor's Grade) of a Senior College/Head
of a national/international institution of Advanced Learning.

(5) Execution of at least one major research project.

(6) Experience of working with international bodies or international
exposure through participation in workshops, seminars or conferences
held outside the country.

(7) Experience of organizing events such as workshops, seminars,
conlerence at an international level within the country in the field of
higher education. :

(8) Demonstrated experience in leadership.

PART ‘B’
Desirable Experience—

(1) Experience of working on the Statutory Authorities of a university
such as Board of Studies, Academic Council, Management Council or
Executive Council of Board of Management, Senate, etc :

{2) Demonstrable experience of hanﬂling Quality iasués, assessment
and accreditation procedures, etc.;

(3} Experience to guide Ph.D students :
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(iv) Ability to lead by personal example with openness to new ideas
and a consultative approach in implementation of the same ;

(5) Interpersonal communication and collaborative skills—

(i) Demonstrable success in developing and executing National and
International collaborative arrangements ;

(ii) Ability to interact effectively and persuasively with a strong
knowledge-base at senior levels and in large forums as well as on a
one-to-one basis ;

(iii} Evidence of being an active member of professional bodies and
associations in pertinent fields.

PART ‘T
Procedure for the Search Committee for considering prospective
candidates—

{1) The Search Committee may identify on its own or on
recommendations of eminent academicians the prospective candidates.

(2) Apart from this, the Search Committee may also consider
applications received by it.

(3) The prospective candidates/applicants must provide a detailed
chronological Resume’ that reflects their qualifications, experience and
achievements. Additioally, they should provide a summary description of
fulfilling the essential requirements and justifying their competency for
the position of Vice-Chancellor in the context of the specific gkills and
competencies listed herein to facilitate the search Committee to judge
competency/suitability of the candidate.

(4) The Search Committee may relax any condition in case of deserving
candidate.

By order and in the name of the Governor of Maharashtra,

J. S. SAHARIA,

Principal Secretary to Government.

0N BEHALF OF GOVERNMENT PRINTING, STATIONERY AND PUBLICATION, PRINTED
AND PUBLISHED BY SHRI PARSITURAM JAGANNATH GOSAVI, PRINTED AT GOVELRN-
MENT CENTRAL PRESS, 21-A, NETAJI SUBHASH ROAD, CHARNI ROAD,
MUMBAI 400 004 AND PUBLISHED AT DIRECTORATE OF GOVERNMENT FRINTING

STATIONERY AND PUBLICATION, 21-A, NETAJI SUBHASH ROAD, CHARNI ROAD,
MUMBAL 400 004,
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