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| 81, No. E.Vasmmahc'a held in First Half of 2016

| e LML, {Second Year) (Sem. ) CBSGS and ©ld Course

! | M.M.M. (Third Year] (Sem. 1) CBESGS and OId Course
:' O M.F.M. (Second Year) (Gem. I} CB5GS and OId Course |
J 4 MLEBL {Third Year) (Sem. I} CBos and OId Course i
— | LI (Second Vear) {Sem. 1) CBSGS and OM Course |5
& I MLIM. {Third Year) {Gem, I) CBSGE and Old Course N j
|| 7 | M.HEDM (Second Year) (Sem. 11} CESGS and OW Course | |
| B TM.HED.M. [Third Year) ‘36 T 1) CESGS ad QI Course

i ¥.5.9. (Second Year) {Sem. IT) CESGS and OId Course

1o M. {Third Year] {3em. ] CBocs and Ol Course

i MEM. {Second Year) {Sem. I)CBSGE and Old Course

t iz M.EM. {Third Year}{Sem. I} CBAGS and Old Course
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Semester IV — Masters in Human Resources Development & Management (MHRDM)

Teaching Hours

Assessment Pattern

No. Semester Total | Durati | No of
of g End Marks | onof | Credit
: No. of Conti T
: Sessi > Examinati Theor s
Subject Sessions of | nuous
ons of ; on y
90 minutes | Asses
90 : ’ Paper
: per week sment
minut
es
Human Resource 401A [601A 100 3 25
: 30 2
Planning
Human Resource 40IA | 60TA 100 3 25
G 30 2
Audit
Human Resource 40 1A | 60 IA 100 3 25
Information 30 Z
Systems
Employee 401A [60IA 100 3 2:3
Relations & 30 2
Labour Laws
tas 40 IA | 60 TA 100 3 235
Training & 30 2
Development
Total No of Credits e

UA: - University Assessment;

IA: - Internal Assessment
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Semester IV — Masters in Human Resources Development & Management (MHRDM)

UA: - University Assessment;

IA: - Internal Assessment

pTeaching Hours | Assessment Pattern :’
No. Semester Total | Durati | No of
of ' No. of Conti End : Marks | onof | Credit
Sr. ; Sessi : 5 Examinati Theor S
Subject Sessions of | nuous
No. ons of : on y
90 minutes | Asses
90 Y Paper
: per week sment
minut
es
Human Resource —! 401A | 60 1A 100 3 255
1 ; 30 2
Planning
Human Resource 401A [601A 100 3 2.5
2 ? 30 2
Audit
Human Resource 40IA |60 IA 100 3 298
3 | Information 30 2
Systems £ et £
Employee 40 1A | 60IA 100 3 2.5
4 | Relations & 30 2
|| Labour Laws i _ o
Training & 401A [601A T 100 3 25
5 30 2
LDevelopment
Total No of Credrts * 12.5
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5! Item No.— 4.26
Semester [V — Masters in Education Management (MEM)
Teaching Hours Assessment Pattern
No. : Semester | Total | Durati | No of
of : No.of Contl Enfi : Marks | onof _Credlt
: Sessi . Examinati Theor B
Subject Sessions of | nuous : -
ons of : E on y
90 minutes | Asses :
90 Paper
i per week sment
minut
. 8 . :

Education as a| 4, 1 5 401IA |601A 100 3 2.5
1 Technologies for | 4, Y 40IA | 601A -100 3l 29
i | Leadershipin | 54 g 40IA |60IA - | TooR a2

o TR R R e 401A | 601A - =400 3 25

‘Management and [ 30 2

Planned Change .

Emerging Issues 40 1A | 60IA 100 3 25

related to 30 2

Education

Management

Total No of Credits 123

UA: - Univeréity Assessment; IA: - Internal Assessment
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Semester V — Masters in Education Management (MEM)

Teaching Hours Assessment Pattern
No. | Semester | Total | Durati | No of
of 2 End Marks | onof | Credit
; No. of Conti i
Subject Segsx Sessions of | nuous Examinati Theor §
ol 90 minutes | Asses i y
?0 per week | sment T
minut | -
es i .
Organisational : 401IA | 60IA 100 3 2.5
Structure and -30 2
Designin - - - e
Education ‘ 3 i >
| Organisational | 4, | -, FE L TA0IR [601A "SF N T 25
Development ~ = =) S 3 Al | s S e <
Continuing 40IA |60IA - 100 3 25
Education &
Distance 2 £
Education :
Human Resource 401IA | 60 1A 100 3 2.5
Development” in| 30 2
Education :
Industry Oriented 401A | 60 1A 100 3 25
Dissertation R 2
Project - :
Total No of Credits 12.5

UA: - University Assessment; IA: - Internal Assessment




