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(Fe=nfacsmes AT @ @™ f@9nT (MSE-PP))

MOU signed between the Observer Research Foundation, Mumbai and
Mumbai School of Economics & Public Policy (Autonomous ) for
information and ratification.

It was resolved that MOU signed between the Observer Research

’
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Foundation, Mumbai and Mumbai School of Economics & Public Policy
(Autonomous ) be ratified subject to inclusion of the clause in the MOU that
their shall not be any financial liability on the University and Arbitration
place should be Mumbai.

(Fe=nfasmes Fas 3 fasr fasm)

T 3.% | Proposal to establish chair in the memory “Justice M.L. Pendse.” In
“Environmental Law.”

Sg It was resolved that the proposal to establish chair in the memory of “Justice
M.L. Pendse” in Environmental Law be accepted in principle and detailed
proposal with the information of funds for establishing chair be submitted.

Further, it was resolved that the Pro-Vice-Chancellor and Dr. Rashmi Oza be
authorized to discuss and finalized the duration and fund required for
establishing the chair in the University.

It was also resolved that the information regarding number of Chairs in the
University be submitted, by the Pro-vice-chancellor.

(g€ fasmT)

S %h.%0 Incrése of E-charge of Rs. 10/- per student in University share.

Sd It was resolved that the information regarding amount received as e-charges
and e-suvidha and the expenditure incurred from that amount be submitted

to the Management Council.

(&= faemr fawmr)

o1 36.99 | Fixation for H(itel and Rental fees for Madame Bhikaji Cama Hostel,
Churchgate, Mumbai.
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EICEE R €S

(Rt gl @ wraar fawmr(wfen))

Roed wsgsmer Q@ =ar AeiAacaricT qarsass Rrethir
TIferepa OIS Al TSThgA TRl qeBTLIeTe.

The People’s Education Society is established on 8" July, 1945 and running
four Aided Colleges affiliated to the University of Mumbai. There is a
dispute in the Management pending before the Charity Commissioner,
Mumbai for years together and litigation is going on.

Therefore in the wider interest of the students, the State Government decided
to appoint Incharge Principals and accordingly directed the Universtiy vide
letter dated 24.4.2014. The said appointment was made as per seniority list
of the respective colleges though the said appointment was for temporary
period of six months, the same was continued from time to time.

On the basis of one letter dated 21.7.2018 under the Right to Information
Act, 2005 and order of suspension dated 4.8.2018, the University took

decision to appoint:

Dr. Garje in the place of Dr. Rao (Sidharth College of Arts, Science and

Commerce)
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Ms. Sandhya Dhoke in place of Dr. Sudhakar Reddy (Sidharth College of
Law).

The University of Mumbai vide letter dated 24.9.2018 addressed to the
Charity Commissioner requested for names of the Trustees. The Charity
Commissioner in his letter dated 29.9.2018 has clarified that the seven
different Change Reports are sub-judice and therefore refused to make any
comment on the names of the Trustees of the Peoples’s Education Society.

Therefore, from the correspondence with the Charity Commissioner, it is
clear that none of the trustees has any authority to take decision in respect of
the day to day administration of the Colleges including appointment and
suspension of the Principal without permission of the Charity Commissioner.

From the records, it is also clear that the matter is sub-judice and till the
entire dispute is resolved, in the larger interest of the students, we need to
abide by the directions of the Government of appointment of Incharge
Principals on the basis of seniority.

The Management Council therefore Resolved to maintain Status-quo as on
11.6.2018. The subsequent orders of appointment of Incharge Principals are
irregular and contrary to seniority list and therefore cannot sustain and
continued. The said appointment order dated 27.8.2018 be withdrawn
immediately and the earlier Incharge Prinipals may be reinstated. However,
it is clarified that the salary and allowances (if any) enjoyed and withdrawn
by the subsequent Incharge Principals may not be recovered.

(e faHmT)

ST 36.93 | To give promotion to higher post after retirement from a particular post
to Shri S.T. More.

IS 5.2 | Seniority issues both Shri S.N. Bagde and Shri A.P. Kolge.

99 H.9% | = dow wner giAn, g e (B @ der fawm)
qerEET IYAETIT TETEY 09K TRA Tal--dl qUITsTe.

S It was resolved that matter of item Nos. 13,14,15 be studied in detail at
administrative level along with all such similar cases. Committee consisting
of representative of administration, finance and legal adviser shall study
these cases and suggest the appropriate action keeping in view the
administrative, financial and legal implications.




979 h.0%

(gsig fa«m)

Proposal received from the Principal Kokan Gyanpeeth, Rahul Dharkar
College of Phyarmacy & Research Institute, Tal. Karjat. Dist- Raigad-
410 201. For Closure for M. Pharm. Degree Course in the subject of
Quality Assurance from the Academic Year 2017-18.

It was resolved that the matter be deferred and placed before MC, after
receiving a report of the Mukadam committee constituted to advice
University on closure of course.

It was also resolved that the matter of closure of colleges/institutions, closure
of cogrces be placed before the Management Council after receiving the
report of the Mukadam committee.

19 6.2

CLZISEIRERIY!

To clarify the action taken in the matter of appointment of Shri Ghodke
and the orders issued to Shri Tambe by bringing an end to his services
in accordance to the Hon’ble High Court and Supreme Court orders.

It was resolved that the matter be studied at administrative and legal level.
If the issue is not resolved at administrative level the matter be placed before

the Management Council.

19 $.9<

(3=t fawmT)

To create the post of Chief Executive Officer for the Incubation Centre
at Kalina Campus.

@ FaAdY 3T 3T RO ST i, WSS, ATESTI-Teh
fgamiie rfafs, weg FT HaH 0 AR F4THA,
TATEYET 9 geETd "eordr favd femmaTd I Aageviyd ha
T F0ATT 919 T2 S99 OiEraaia® U3 &. MSinS/zo0e</C-
R/nc/Lol 377 AT SETT (letter of Intent) T AT HEETS &
FET ®, U | HeS Al O Selt F U-shelEd AT

;uom IO 3Tl

U SEET ST AN AT Y, AT HEHST guidw e
FRUTHIRAT HELSE Aasii-eh fdamdis A& ad, 09% HEeT
Ford <(R)(E)EM) TER FE wEsrd fgerd  (Chief
Executive Officer) 8 UG Tl TEEd 8dl €@&X g Y& 34
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qefaear ardtax Al oA O, U1 USEIST Sedl, SHd
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EIEEETR S

(wfear @™ el fawnT (WDC))

Ordinance on to Prevention, Prohibition and Regressal of Sexual
Harassment and Prevention and Prohibition of Gender Discrimination
of Women Employees and Student.

It was resolved that a committee consisting of Adv. Shri. Neel Helekar
(Convener), Dr. Rashmi Oza and Shri Pradeep Sawant be constituted to
finalize the Ordinance.

It was also resolved that the Ordinance on Prevention, Prohibition and
Redressal of Sexual Harassment and Prevention and Prohibition of Gender
Discrimination of Women Employees and Student be approved subject to
corrections and modifications suggested by the Helekar committee and the
same may be placed before the Management Council for information and
ratification.

1 .0

(Freres fAgarit @ \gar fawmr (Rfrn))
JaTEEE AL Y-peE diedT U geedw gicir T 2R
TTL, R0 ST U= HAITIT SSehl<T BT,

ST, S SRR %0 af guf ATdTaR JITNS S ska! GO
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Enclosure to item No.1
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The GEO of UM —IIC will be responsible for

‘Funding: Estimate the b

i -I"_.'-

Role of '.hc."‘baﬁ‘:’hic‘éb it

Vision :.Fine tune the vision out of broad vision for the incubator. The
incubator manager. can then later detailout the objectives and goals in
alignment with the vision of the-incubator. | .

Infrastructure @ ‘Q'o—'ordihate'an_d' maintain infrastructure. Keep a track of the
need: and availability of Infrastructure for the incubator. An incubator may
decide on Whether.it wanits to provide physical or virtual incubation atalater |-
stage. - 6 sl B T .

asic fund requirement for the next two years and
ensure that the incubator has initial funding to start with. University and
Government of Maharashtra will provide the initial funding for registration of
the incubator, hiring the._incubation CEO -and manager, infrastructural
facilitiesistatting:operations. and maintaining a minimum capital in hand.




Governance: CEO will get clarity for Governance purpose as the Governance
Board and Execution / Implementation team would be separate. The
incubator will be registered as a separate legal entity. While the Board
performs the advisory role and will -help the incubator CEO to build
strategies; the executive functions will be performed by the incubator
manager and the team hired for running the operations of the incubator.

Creation of cdmp!ete ecosystem of support including mentoring, IPR,
Accounting, Compliance, legal, technology and other related issue.

Advertisement

Name of the Position: Chief Executive Officer (CEQ)

A person who ‘isrhaving network in the field, energetic, motivator, looking for
challenges and has sntrepreneu'riat drive should apply

Salary and Terms of engagement: The salary will be Rs. 1,00,000/-
(consolidated) per month. The initial period of appointment will be for 3 years
on contractual basis extendable on mutual consent. Contract can be
terminated with 3 months notice on either side. Performance based

incentives will be considered in deserving cases.

Qualifications & experience: The candidate must hold Engineering Degree
and Master degree in Management or its equivalent from a recognized
Institution. He/she should be- a seasoned Techno-Commercial person. The
management experience in industry or in the public sector would be an
added advantage. He/she must have a minimum of § years of experience at
a senior level in the management of incubators or must have first-hand
experience in establishing and running the Innovation/ incubation Centre.
He/she must have previous experience of leading and mentoring successful
incubation centre OR leading an entrepreneurial and ambitious organization
with demonstrable success’.

The role requires knowledge of Finance & experience in Investing, full
awareness of the technology market space and current and future trends.

It is desirable that he/she have/had invested in prolects as Angle Investor/
Venture Capltahst

Roles and Responsibilities: The key responsibilities of the Chief Executive
Officer (CEQO)will be (i) to establish Incubator at University of Mumbai (i) to
manage the same in a sustainable and growth-oriented manner in terms of
increasing the profile, diversity and competence of “incubated start-up

ventures.”




Further, as CEO, he/ehe-'WitI__be responsible :

for the day-to day operatrons of the rncubator

: attractmg funds through Grants and other means,

3. admrnrsterlng fearnrngs and expenses related to the operatrons and H

expansron of the Centre under the drrectrons of the Board of Directors of
the UoM- NC

. ‘comptyrng wrth all reguIatory requrrements
5 Makrng strategro decrszons to steer the Ccntre towards becoming a world-

'class Centre for nurturrng start-ups in operatronat areas related to (but
not hm:ted to) Brotechnology, Nanotechnology, Devrces and Information

N

‘ Techno!ogy

The CEO should be abfe to leverage the stralegic location of the UoM lIC for
nucreatmg an ecosystem ofrnnovatron Wrthrn the Instrtute and the reglon o

Helshe Will- be expected to: work c!osety with the students and faculty
University of Mumbal to help ~them. . steer technologies/IPs towards
commercralrzatron by mentorrng them and helping them to set up start-up

ventures and also hetprng to ralse these to 'venture-capital ready’ states.
Hefshe also shourd be abIe to create institutional means of venture creation to
broaden the pzpehne of lnnovatrons at Unrversrty of Mumbai- IIC to create .' .

value for the Unrversrty and the socrety at large -
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