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Sr.
No.
1 Director Academy of Theatre Arts 1- Open

Designation of the post Department/Centre/Institute No. of posts

2 Director Garware Institute of Career| 1-Open
Education and Development
(GICED)

3 Director Institute of Distance Open 1- Open
Learning (IDOL)
4 Deputy Director Institute of Distance Open 1- Open
Learning (IDOL)
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Sr. Name of the Endowment Chair Department No. of post
No. Professor's/Reader's
1 Dr. D. T. Lakdawala Chair in Growth Economics 1- Open
and Development (Planning
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commission Professor of Planning &
Development)

2 Professor in Urban Economic and -===-d0---- 1- Open

Regional Development Under

Dr. Vibhooti Shukla Memorial
Endowment.

3 Dr. Babasaheb Ambedkar Chair in --—do-—-- 1- Open
Political Economics (RBI)

4 Rajiv Gandhi Chair on contemporary | Rajiv Gandhi Centre 1- Open

Studies for contemporary
Studies
5 Guru Gobind Singh Chair History 1- Open
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Ordinance on the Prevention, Prohibition and Redressal of Sexual
Harassment of Women and Prevention of Gender Discrimination.

It was resolved that the Ordinance on Prevention, Prohibition and Redressal of
Sexual Harassment and Prevention and Prohibition of Gender Discrimination
of Women Employees and Student be approved considering corrections and
modifications suggested by the Adv. Neel Helekar committee and the same
may be sent to Chancellor for his assent.

9 %.8<

Sd h.<

(Framdis @1 e frsimr)

Approval of MoU between M/s. Tata Consultancy Service Limited and
University of Mumbai for the work of electrical installation and furniture
work of library building and Rajabai Tower.

It was resolved that a draft MoU between M/s. Tata Consultancy Service
Limited and University of Mumbai for the work of electrical installation and
furniture work of library building and Rajabai Tower be approved and
accordingly donation of Rs. 4.20 Cr. from the TCSC limited, be accepted.

I .8%

S9 .3

(Fremdis & faerer RawmT)

Approval of receiving advance amount from MMRDA in lieu of TDR and
carrying out necessary works for NAAC Accreditation from MMRDA.

It was resolved that permission be granted for receiving an advance amount of
Rs. 106.37 Cr. from MMRDA in lieu of TDR generated from land area given
to them, balance work, additional work and fees for preparation of master plan

A



of Kalina Campus and also for carring out work of road infrastructure,
beautification of campus as per the Development Plan prepared by the
University on the recommendations of the committee constituted as per
resolution passed in the meeting of M.C. dated 10/09/2018 vide item No. 24
and other allied works necessary for NAAC Accreditation will be done by
MMRDA, out of such generated fund. Separate bank account for the same
will be maintained by Finance & Accounts Officers.

1T .3
ST .3

EAEAT=T JTHAT AAATAST AT 1T
(B = <@ fawmT)

g9 B, 3 AR Ay == swr sua Sud ner o,
fFardfier siqfa Sar aders,/w3 geamm Frgwiard gfigg Saear
e AR (EOI) gaaed 7Yg Soledr 31T ol 3nfor o=y
TS heledT TRI=AT AT WgA H. W@l gmr (g waAT (T4
d@marer) I Siaia dEr adEre/HY aeannR 9 g sy
HAGAT QUATT 3Mell. T&= Ferpe aiAr =i f. . ami, 94 @
AT GUEAT=AT ALY/ YehSSd  CHI=IRIT ATSTaE] & diawi
Y& goil SShia |eY sal, 378 S,

FRgcEde == ST 9 e A oot fasmiay wfiwx

=i AN T T IASET Eeld TH0 S0 UTOa S -

Q) T FH. R I MRSl DIVAT AEATET ATSET AT I 7S

9T SHIY, 2. gehled, 9. XS, =1, shloss qiAT T8HHT
LI

IET ST HIOYTT AT I, SERIoleH  N&f0es SR
e, s gag fFrmfierh @&y sme a@= Iy wRER
ST Qeffire &g T899 FEi Soiell e, gies TS
TR daT YIS Iedueed  [Ayeid S9; s,
qauears, TSU9e,  d9d ST ARArsdr s SHTLONETdT
gTaT.

TAT M@ ST HIOAM AT I, Redi=ar  Hail
a9 97 grefavare Om,

R) UH B ¥, I FH. g, A T K A Heilaaeara SISt
ey Qor e AT T HeldAiEr JEEs &FhHAl
e v o). fOea 9 dEferd fFyrm ssT fayrma
RS Ux 9eY &, PHIST AW SO weiaded T e
T Helfaaedi=T Il JuITd 9mET.

go

\ \_‘1_1



3) U %. %0, W H. & .9l HSIAAATAT G HHI HIog=dT

gehR TR QiGEIX ==l oI 3Tell. §Yuf JSi=aT XamaaEd
Hiaeqx AMfE<l (in chronology) ¥8 ST& 7.9 €AY THX0I
RICH

%?ﬁ WWW‘? il 3Adl old o UdId
JTAT I, ST HelAATATHSA IHT BIA AT &S SHIAT
U @ HElAIed— &8 A Wea™ Hslaweiay FaHgErR

I wsdaEr g gEr.,

JETET S HIOAW AT I, ASTALTTATAT HI0RAT FHiard]
et d5 repuTTg OrET gEEd FrawETEee g9afdva a9
gex FramEet safavgardt afady nfda sxoua o afach
T HIOAT YRR FAPSAT W&l HX0gTd 3. FiAe=T
IBAT I RSQ=UT SShid SI0ITT 14T,

%) ZHTEL [89FTT Increase of E-charge of Rs. 10/- per student in

%)

%)

University share 7 SeaX amadd ot Fpd <97 SR,
qaX FHAI] S B HRHH  ERvaa 3 F
faameafar =T SenyR wEET H, hAT J@ e
TS M, YT iaed "iisdr SugTd g4,

g9 H.83, 9™ % R TUuew uwsgewe  wEmE=an
AeIdTeERia  dasass  Regesi=T  gifgepd olSTse=a

gfeg 9Ed @ AX =T 9 B, Q0 ¥ H. ¢ HE&T B. 3

=T IS IR dizeh=r 283 ufebdr arg #Aell 17 =T

Ica¥ gfFenT Ry ST MRa? IcauaiFeax A T TERuIT=UT
Frofgraxr oden 3 geoHMA FAserEl Hd udell g HI7
Jeax ufFSax AE TTRUHTET Bg B BIATC SHIRUT YAl
T AET? Icax gt Tt Qfteeatdy Suctsy e o
IR g RBreos med? 3™ IAe YA IURYA A I
=repei= AT el

o= =N ST M, F S g, FdnfE g T 1
6/98/0%¢ TN TagaEx wesgme uRsee @
gty e dser 9T I weg, R w/R8/R08<¢
T ey Roerd., df9 9a JEiEr 3@ o
3T,

g-menpE O w@iftaer @, Freeamer gax ferdierd
8T AT Soa¥ ufEeT @REl UhIeir Al |ifdr
Jqugrg O, TEEd @i 3¢ SMfFerax, 0< s Afe

R

o)



©)

aar faEmet oo fFeea Ra. amaxe RA= R
TR, 098¢ it AT el foT 3Tt i1 U@ ¥
H{OTOOT ool 3ATed.

) fammdior=ar Frowih gmEeeht sa faar axarEh
DOYTT AT Fa9 Icd<  9iFehl  gHhomdr
SeaeaQg gfady ATha =eRel El.

)  FOT UHOTET Arenel BRuda AT |,
T T HEIHIT AT FRI=AT ISEX qIsErd.

3) I A A AR saEe o7
T qUTR IO gSoEl fAamiiemTha =l
=BTl

¥) T e/3  FeEHaR @dedr  gAgedssd
PG AT S@eaqie 3%, 000  f@ardisT=ar
Freeea Sea FAT. O AU SXETE AT
Tl el HIOYT qTEl.

T SHaeATIE  gRkeRd ==l ARN. S=sidl @
ﬂmﬁwaﬁﬁﬁaﬂwa@mﬁmﬁ%ﬁ%ﬁwﬁ

3; o, fvE AR (Te=)

gfad=T eae suaemaa gRelad 91eX SHIodTa g7El.

a9 . 3R HHlel HEET B, < oG "edir I3 Frdere

S @Y, dreen & wseqr weremr fEemetandt| f0

TS/ IO wikpias, TA.OE.,  wE, for T A
9T ST Femeatear od9w saar A U =l ge
g fuary fEerdierear afRussmel e, 3@ weedil
TqSE B,

qEEd ST, UIed IO Haers TOEl JeuHIE Hsew At
quﬂwmw@mmﬁw
JEeTTY  |ifaer, Qe IS HeTeeh, IO&Er  HeaHIA
Hew O gexeEd vl 9 Ede wEan gerd
eI uRSeHEy HGY HIE!, I S

IR




<) U H. 3¢ HAIT Heal H. K Ul HYY Ti=AEIE Tl Aigdl

%0)

)

R)

23)

Rifteea wfeer G wers B Soagsoh #@lRen
faerrer sherr=ar remeAi=T uT. "y gisgTSTed ed il gk

2R.%0%% ST HuredT IfPeTa gH grsfad. aeprierer | |

=T Hes @ K .20.0%% ST UST EATAT qTT
ST YgET NIGTOT AT hI? OT Yeh <ot @loilel  9HT0T
Hrepell giRdr idd Hoa aEr -

2. 3. BT 3w (=)
R. Si. IMepiq @S (WeH)
3. Al TS PlBAST (AE)

g <=t EaeT I g aRue=ar  Se@ld 9rex
<h 4T,

T e BN UG HIOA ST I, T ATfSdT STAFTTH
RSrea srRemrgaR ST Hifgd! SHnTT=AT IeemEl s@d A
YA AN g Fwria =erelt s seer
RS seu owea Benfia =St woamssRar st <@
AT i Wb S Al S Shodw el

T8 Folldl dXgs ABIRSE, dasi-1e [Famiis s, 3% |- 1+

HIA VAT FHATTHR HIOATT AT Blel F FHroAmeefiarsd
TET T HYSHT FHIBTd HIVT-HIVCT Jehsl Quard il 372,
WEGes HiawR Al qugma IrEl, 3 [QuehspA ghraH
e <o Huton Rocar w=rh ga X Raama Ivaa I

gr. U@ gEaT g G Jaeaw aeEadr 99

EEITOT gRee=aT gelel S&ehid |G hodTd IEl.

T8e oA Heomer faerdl ufafreh soarerea it gdd |t

ﬁmﬁﬁwﬁﬁwﬁwmm%ﬁwf

IUFHITEET G AT SOFd el g ¥d Heehidl
THEST IS gaaHEeE g aiEd= w=maETr e,
arelt wrTofy =it el

TS FEHEAY @7 39 HIgrd e &1, fawmeit e
Ta= ey gerear dsRar afawax AnfeelA aca Hig=
HIOTETE Gl Feeni=T |y nfda s amEr.

2R



) wrEW St geneR meres (=)
R) uEE IS AR (we=)
3) =i 9l "wEd GES))

2% ) TrEW HER g galad o, "sse, weea sl dhae
TeAreral g Forelt o8, e exifax Brmiiea <.

Ty
ol in

TASEl  gRA  HuIE O F el e, ﬁ‘éﬁ/

AT 5aX 3= e Breafar Svae aE,. gex
JIE g Hers AT e Ra. =N gerw aih
Bl IeAT A==l fduT UgX ™A 9 9eY ouaed
foraaa grEIg0T S B TEEaE] TOsedr QU O, 39
i,

G el [Hcrell SRl 81 W= HH e uxg AT

. 969 gEg At ar "@aer ARy <effder 3§ owex
T AT, BT FETTT MU 9 Holls=l shaed
SEERRI, JgHAT I FlEaER "l o gl § "&Y
AT FEmiie & g a™e Qe = ST
grar, 3™ = grEg i |,

HIOGIT  IMAT P, T&T ol oS aveAfores  arsr,
IAHE, HH TWEY, AFYT Tidl Haed d S q&=
Tl geel, I, IuAIST F uiRUmH (Vision, Mission,

Application and Outcome) T I{T B SIATATATS! @Fﬁasrmﬁ’r
T e affcdT fda sxoarma 3rrelr -

R) wr. A s (Fre=er)
R) ST AT aATEHIY (FEE)
3) s T g2 (Waw)

e IidET IEaT UasAg Uikse=aT S&Hid Sauyrd g1ar.

%) TaEaE uRkue=ar St Raehl, smidE FeHSTreRReTe
¢ Heusg, FAFHTT FAT 7 T HRREE e =
L fae wd Rt o dwer 11‘1%? ‘313-‘-[ SIS] ?I%T
SHo—s dUTHTHT UIeqUH UiRse=dl S&Hid dagdidl
FewE B Sl @ar @T S HIoIld 3T &,
g gRkead SIURAE! SuTAd SEia Ay

et I3 A9

Y

e



2%) WEIISE, Aase fFamis AT, 0¢e THier | ok
(R) () TR Fomfic Tawd e It sifEssr,
IUURE=  dHeTeh, Hodiad, Hae giEr 9
HOHg" #ASe, facd @ o@ar afgs, 9w, st g
R Rrequr, weTee, FaasH, Saqengd g 9iEed,
gareTeh,  3Ieilaa Bregor 3 e gi=mr Fediedar
YIEAIT URTGH, LA ulkee=Er Tas ITAedl T
Fratra ured fFar sreammes g Fras afvdiat aEEERE
HROGTE IAHT FASAT TG HIOITT 3T,

2©) UT. d¥E AEs AT wiffiaer o9, wg‘mﬁww

* ERISICIES SRS IENREDICII IS § SERCEISE o I

idl. oYl a- Tﬁil'lﬂ ‘El'l-_c!'l'éf 3'"%?[ ST 9 QIIH"IIC#’%\'T"-
‘ ﬁﬂﬁtﬁ@mﬁmﬁm@*mqﬂ\ﬂ E G LIy

Hr-eprefT e g e rifasE. ge-HarereT
GRIETE S IR 99 g9gET T HIUT

RIS s RaTie W A, e ﬁ%&”

ST o AR ii""aa o Forst w-%ﬁn;zm?—ﬁw?
r fopiri=-sese S
mw%ﬁrmﬁrﬂ

'“'D

<) W/_Id'-lld'lj,qll'ﬂd favriier Rrereri=ar Rea Smmemee |

Tal AT geil FAaprgata furmdie R aw

e woa aar 9% S<vaE o, s muen e Y

e AR 9e, SRR, R qu= ISTHELT ue
OIS Flaeiel §al JEEd geier  "ilgdl  ugT g/

) FRumfierier dcgeen sHaaT TR geEegEd wdl
FIATT TS FBUMST &1, 3 HHATHAHT TSI Had
TEST HoIedl Aed. GeediHI TT IhION AHSIT  HIodr
faarma ol arcgeer sHET=iET saeTeRdr A, Frel
I Fe JEEd ey eEr g+ Farfiea et g
rafor a7 B HU gEda Wy, g Hetg Seara
gt F ONEd SOHEEYT SUEASTHT HEl, 379l HJETh
el

oy =Sl 3T oUd IO 3T I, g
FHar fAvmtem B srawmsar oM, rEr 9|
I HOGETS o geEEl ST S TCC I
T M HROUTT TEL FEX A femfiardie
fFamfrem sHe/aRE=r=T s damiReer (Work
Audit) & AHASTT T HIAEL. T GRS Farrged

L4



R0)

R)

R

L RaasT

erTHTA)
C_ Ztake

BALEAT &I h0AT 3T,

I fFymmThg Remiio s SRugEET 9T Aol
e 2. RusRAR  HepeH  IIAT  EOTa @Al
@M =l Tl e a7 Ao des A9edr d
AT e AP Al O Qar fed  Ageu i
IO AT & qostial Frgerit ogia !, et Anmof
el YEEd AgGhIa-oaehT  olg  gogre ‘31%?[/ 3T
Rrmfiersar sga EsTEET F=9 HaET GEndis ga
MTRESATIATOY FHH HIA hT AT 8 TIES Ui a & asiid
fFeamiiom s gy s, BEmieormnr w@x f[ae 3=
SOTETST Sgd MRTESATIH SHSIISE0]y o7 TS 3718,
ST ST hideheq] faeur 3ngd, TOIYHOT 1 he-T
ad g s e, snfkarh, gifa @ She gaw,
HAITEA IT GATAT §gd ARTASATLHR  HEET Blael, 318
sfaer Tfes. 98w 950 IRESUTTAR YA :3aci i e
T T M. §4d Nreai-e gfaireY dvae I 7 afFdr
nfdd wRum AEl Sga oEsATIErR fafeg Bggar
UAF SIS T Teh oW AHEl, el "urel aesi— dell
srar 9t fuA. S 9 g-senE gl Afasawiler s
eI U= TeadiRE™ FEl Ul d sdw (AT
TSI [ TR 0O I, SUlhe §GX daed o=l
g1 qaier.  qae Aamdiiorsar sgd sSTUEsuTIEr ICEILIE)

IS 3@ & AR gEY eeRd dadl dsoa F
AT URRoe=al SaHId TN ddl-dab] IMBaTT €<

hold evs) e o,

IR) ISTer=AT FATETHIAT ABA FET Ul F el @A S, | -

Bemfrer=ar &Y aEq, IEaET ISR, HIv AR JET
JORATT, I HiRdT {0O OEr. SOaEdME "R
oo Famfer=ar siffer=ai=t sl §L.eA SEr amd
#ar, el HElr @ell.  SwomtaHr @it @, wd
FETEeY fuAShET 9uY HUEr MW IR qRuAD
g Frffaa weoam <.

33) REmforsar y@s wEeadT aRkues Sew, s fawn

=gt IfEsseaiN Aear | auiEsy Igedr  fEemdtse |

FE OTCHS FUNOT AN FH? GG AT AT Lo
ATES SXg W d o qrA asiardt faemiiert  are=mt
Foll ST, AT ST QUATT ATET,  SrRfl AT gl

%

A



R¥) Wt wefdwemm= A9 Socfi o oo @ w9 fk{a, e@r|

)

HAT EAT F[SAT AIFTaer o, Bl TF God BT SUBH
e, faumdiorar s s SEETIETET S-S HITH
ST 3B, T I I0ET e, IBT=AT ST hiF e
AB?  IOXISAT  wWREX I gfear e arErdt
TS HRISH HUadrET I, 9o [&9r  enadid
eI Ti=AT IEHMRG FAeT @=nr sr@wsy s
o qRRuft e, ge=ur fo auid  NdRIsy
Tiadax eifteh TaaX i Sed Ul 3, fa=miier=ar
fSfoee gomiier vfawrie e owdr  TRsd §9 A
HIELHIOT Q0T ATa.

g-garedl fumfiert gdiar «  aufde gewer e | v
HIEOEH 0T HIATA.

K, Fwa. svam gx, [famfiesenr gatmo e o
IYIATSAT JEGES TG UHIOT HA

HaET e JuRyd dorm. e #sifE=emem “No Dues
certificate” = TUTEAT =19 dGAUTET GXITHIT QUATT  3(TeH,
3 e Feelam™ . e 39 Hediea Hed

A" Sug nfUr Uy AT HWoww  wWetawmerarehe T fEhr

o A0 A AESl AT gerEAT wen yehik qsTEl

TFHH TYRAT HROIERRAT I grafactl, <1 Agla=er=l arar
IO IET F 9AET TR QU rEl. gl il
AR § FHEUT UIEIYT giRoled 91&X HI0U JEl,
el AT gesi=i il @dar o "I oA el aae
ST HwEaweis U IEFRH 9T M@ T "Heladediar
o= grstaaET Sed GiEi=aT B R /ATl hETeas
Sevge gl F 94 "eifaeed AT gaed 9 ursdrd, 3l
arroft =i, Ruespa Heored af=r Hell, S=ar O AT el

Fgd SraE enfer HuAT 9% g =T IMifScax  Hel
TelEeES  MNU/Aa%T EearE a99 S "eifaared

aford:  THhH  IQT AT odi=aT  I9IRd EhH 34T
FIEET gRdT fed wYvaa gEl. iRy nfea eI
3fRAHIX HEATRAT T HIOIT AT,

FeaTemEhsT IR AF THT FIOATHRAT T dHd @
(AT S ue) HroamhRar SusvaE a1, St weTfawerra
I A o I R a@.

4t




sorEia T faca g @R AT gEeT T8 w3t
FEHGES! HUET g FAEAGT URRsed IsATT G HIOYTd
qET, 3T S,

FTHATT GRATNA padr=ai=1 gax a1 ’Raie © 8Ty, 03¢

ST U R.00 FTSAT BIVIIR AT SMBT et

’\ -,rvl‘.?/
M
(Ejl: Horatera

Py

fl e

RIS
> m
A, ae9€ ENS
x aan XAaaen ¢ ok S suerel -

W!W@ y

<



ARpIy RS
R0[99 [9Z

Advt. No. TAAS - 03 /2018-19

Applications are invited for the following posts in the un-aided (Self supporting)
University Departments / Institutes on Tenure basis on pay band within 21 days from the
date of publication of this advertisement.

Sr. | Designation of : No. of post
No. | the post Department/Centre/Institute
1 Director Academy of Theatre Arts 1- Open
. Garware Institute of Career Education &
g | Dienor Development (GICED) lisGpen
3 LireGloF Institute of Distance Open Learning 1= ORen
4 Deputy Director (IboL) 1- Open
A. Pay scales as prescribed by State Government are as follows :
[ Director Rs. 37,400-67,000 AGP 10,000/~ |
| Deputy Director Rs. 37,400-67,000 AGP 9,000/ |
B. All these posts are on tenure basis for the period of five years and the
retirement age shall be 60 Years.
C. Age must not be less than 45 years for Director’s post and must not be

less than 40 years for Deputy Director’s post.

D. The Minimum Qualifications

1. Director in Academy of Theatre Arts :

i) An eminent scholar from Drama Discipline with a Doctoral Degree actively

engaged in research with 15 years approved experience in teaching and /or

research at the University/National level institutions including experience of
guiding research in Doctoral level, with outstanding performing achievement in
the field of relevant specialization.

OR

ii) A traditional and a professional artist with highly commendable professional

achievement in the concerned subject, who has ;

1. twelve years of outstanding performing achievements in the field of

specialization; and

%
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2. made significant contributions in the field of speCiaIizations and has the ability to

promote innovative Research; and

3. evidences of participation in National / International Seminars / Conferences /

Workshops and / or recipient of National / International Awards / Fellowships;
and

4. ability to explain the logical reasoning of the subject concerned and adequate
knowledge to teach theory with illustrations.

2. Director in Garware Institute of Career Education & Development :

An eminent scholar with Ph.D. qualification(s) and consistently good academic
record with at least 55% marks or an equivalent grade ( in a point scale wherever
grading system is followed ) in Master’s Degree in the concerned / allied / relevant
discipline and published work of high quality, actively engaged in research with
evidence of published work with a minimum of 10 publications as books and/or

research/policy papers. Evidence of good work in career and skill education.

Minimum of 15 years of approved experience in teaching and/or Research and/or
Industrial Experience of which at least five years should be at the level of Associate

Professor. API as equivalent to that of Professor's post
OR

First Class or equivalent in Master's Degree in Business Administration or

equivalent. Flair for Management and Leadership is essential.

At least 15 years Administrative experience in managerial cadre in industry,
business, Government, Statutory bodies or other Public / Private Establishments
organizing Vocational Training Programme’s in Management / Operation / Human
Resource Development. Ph.D publications and guiding Ph.D Student is desirable.

Also evidence of good work in career and skill education.



3. Director in Institute of Distance and Open Learning (IDOL) :

An eminent scholar with Ph.D. qualification(s) and consistently good academic
record with at least 55% marks or an equivalent grade ( in a point scale wherever
grading system is followed ) in Master’s Degree in the concerned / allied / relevant
discipline and published work of high quality, actively engaged in research with
evidence of published work with a minimum of 10 publications as books and/or
research/policy papers. Evidence of good work in Distance and Open learning

education with knowledge of digital mode of Teaching - Learning process.

Minimum of 15 years of approved experience in teaching and/or Research and/or
Industrial Experience of which at least five years should be at the level of Associate

Professor. APl as equivalent to that of Professor’s post.

Contribution to educational innovation, degree of new curricula and courses and
technology mediated teaching learning process with evidence of having guided
doctoral candidates and research students.

OR

First Class or equivalent in Master's Degree in Business Administration or
equivalent. Flair for Management and Leadership is essential.

At least 15 years Administrative experience in senior managerial cadre in listed
( BSE/NSE ) industry, business, Government, Statutory bodies or other Public /
Private Establishments organizing Vocational Training Programme’s in
Management / Operation / Human Resource Development. Ph.D publications and
guiding Ph.D Student is desirable.

Evidence of good work in Distance and Open learning education with knowledge of

digital mode of Teaching - Learning process.

Post Ph.D publication and guiding Ph.D Student is highly desirable.



5. Deputy Director in Institute of Distance and Open Learning (IDOL) :

i)

i)

vi)

An eminent scholar with Ph.D. qualification(s) and consistently good academic
record with at least 55% marks or an equivalent grade ( in a point scale wherever
grading system is followed ) in Master's Degree in the concerned / allied / relevant
discipline and published work of high quality, actively engaged in research with
evidence of published work as books and/or research/policy papers. Evidence of
good work in Distance and Open learning education with knowledge of digital mode

of Teaching - Learning process.

A minimum of eight years of approved experience of teaching and/or research in an

academic/research position equivalent to that of Assistant Professor in a
Universities, College or Accredited Research Institutions/Industries excluding the
period of Ph.D. Research with evidence of published work and a minimum of 5

publications as books and/or research/policy papers.

Contribution to educational innovation, degree of new curricula and courses and
technology mediated teaching learning process with evidence of having guided
doctoral candidates and research students.

Evidence of good work in Distance and Open learning education with knowledge of
digital mode of Teaching - Learning process.

A minimum score as stipulated in the Academic performance Indicator (API) based
performance Based Appraisal System (PBAS).
OR
First Class or equivalent in Masters Degree in Business Administration or

equivalent. Flair for Management and Leadership is essential.

At least 8 years Administrative experience in senior managerial cadre in listed
( BSE/NSE ) industry, business, Government, Statutory bodies or other Public /
Private Establishments organizing Vocational ~Training Programme’s in
Management / Operation / Human Resource Development. Ph.D publications and
guiding Ph.D Student is desirable.

Evidence of good work in Distance and Open learning education with knowledge of
digital mode of Teaching - Learning process.

Post Ph.D publication and guiding Ph.D Student is highly desirable.



10.

11.
12,

13.

14.

INSTRUCTIONS TO CANDIDATES

Candidate has to ensure that, he / she is eligible in all respect as per the eligibility
Conditions.

All these posts are Tenure basis for the period of FIVE YEARS on the pay band as
prescribed by the University. Retirement Age for all of these posts is 60 Years.

These posts has tenure of Five years or candidates attaining age of 60 years,

whichever earlier.

Candidate can fill online application form in prescribed format from the link available
on University Website as per the schedule given and to submit five hard copies to the

concerned Department. No offline forms will be accepted.

Candidates are requested to refer the University web-site www.mu.ac.in time to
time, as all information like Document scrutiny / Interview dates / results / notices /
various schedules, etc. will be displayed on University website. No personal
communication will be sent to candidates.

Candidates are requested to be ready with the scanned images of their signature,
passport size photo, all documents mentioned in checklist and also valid e-mail and

working Mobile No.

Candidates are required to submit hard copy (five sets) of the application along-with

certified documents after online submission of application at the time of interview.

The persons working outside this University should produce “No Objection

Certificate” from their present employer at the time of interview.

Candidate belonging to reserved categories domiciled outside the Maharashtra State
will be treated as Open as per G.R.NO.CBC-1084/54577(1813) BCW-5, dated :
November, 1985 and Circular No. CBC-1688(2829) MAVAK-5, dated 29" July 1988.

Reserved category candidates shall provide the Caste Certificate, Caste validity
certificate, Non Creamy layer certificate.

Candidates from all categories can apply for open posts.

Candidates having knowledge of Marathi will be preferred.

Candidates who apply for more than one post should submit separate application/s

along-with the separate requisite fee.
The fee once paid will not be refunded in any case.

Number of post advertisement may increase/decrease depending upon the

vacancies available at the time of interview.
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15.

16.

:

18.

19.

20.

21.

22.

23.

24.

University reserves its right to fill-in any of the vacancies advertised. University also
reserves its right to appoint or not to appoint the candidates though recommended by
the Selection Committee.

Candidates should invariably fill the information regarding Court cases pending,
Criminal cases, Disciplinary actions or equivalent etc. in the relevant column of the
application Form. Any changes in this information as and when occurred after the
submission of application Form till the completion of recruitment process should be
brought to the notice of the University by the candidate, failing of which the University
reserves the right to cancel the candidature and to debar him/her from all selections.

Candidate should remit through online payment mode. only. Application Fee of

Rs. 1000/-(Rs. One Thousand only) for General category candidates and Rs.

500/- (Rs. Five Hundred Only) for candidates belonging to Reserved category.
Demand Draft or Cheque or Cash or Money Order will not be accepted.

Candidates called for interview will have to present themselves at their own cost /

expenses.

No notice period shall be taken of any request for withdrawal of their application /
Candidature.

Candidates are advised to satisfy themselves before applying that they possess the
prescribed qualifications and it is for the candidates themselves to ensure that they
possess the prescribed qualifications. No inquiry asking for advice as to eligibility will
be entertained.

Incomplete applications, applications without required enclosures, applications
without requisite fee and applications not submitted in the manner and procedure

prescribed by the university shall be summarily rejected.

In the event of any information being found false, incomplete or incorrect the

candidature / appointment is liable to be cancelled / terminated.

Applications in prescribed form should reach within 15 days from date of publication
of this advertise. No Postal delay will be considered

Canvassing, direct or indirect will be disqualification.

F. Declaration: | have read all the instructions and terms & conditions, carefully

and hereby declare that, all are acceptable to me.

Date: Signature of candidate

Name :
/

74



20|

Advt. No. TAAS - 03 /2018-19

Applications are invited from eligible candidate in the prescribed form for the post

of Chair Professor on the following Endowments Chairs in the various University

Departments within 15 days from the date publication of the advertisement.

Sr Name of the Endowment No. of Pay scale/
No. | Chair Professor’s/Reader’s Department | post | Tenure | Consolidated
0. salary
Dr. D. T. Lakdawala Chair in
Growth and Development Economics
1 (Planning commission 1- Open | Syears
Professor of Planning & Pay & Other
Development) benefits : Pay
band of Rs.
Professor in Urban 37400 A_GGF? bad
Economic and Regional F{s+ 10000/-
s Development Under | -—-- do---- 1- Open | 5years S —
Dr.Vibhooti Shukla Memorial Sllowarices as
Endcwment. prescribed by
University.
Dr.Babasaheb Ambedkar
3 | Chairin Political Economics —---do---- 1- Open | Svyears
(RBI)
Pay band of
) . Rs.37,400-
Rajiv Gandhi on Rajiv ia”dh' g o
; i} 5 years ' )
4 contemporary Studies contemporary 1- Open Ot
Studies allowances as
prescribed by
University.
; s : Rs.40,000/-
5 Guru Gobind Singh Chair History 1-Open | syears | Consolidated
Salary
|
o=




1. TheQualifications and Experience for the posts of Professor / Chair
Professor is as under:-

Professor:-

(i) An eminent scholar with Ph.D. qualification(s) in the concerned / allied/
relevantdiscipline and published work of high quality, actively engaged in
research with evidence of published work with a minimum of 10 publications as

books and/or research/policy papers.

(i) A minimum of fifteen years of teaching experience in university/college and or
experience in research at the University/National level Institutions/Industries

including experience of guiding candidates for research at doctoral level.

(i)  Contribution to educational innovation, design of new curricula and courses and

technology- mediated teaching learning process.

(iv) A minimum APl score required for Professor’s post as stipulated in the Academic
Performance Indicator (APIl), based Performance Based Appraisal System
(PBAS), set out as per UGC Regulations, 2010.

OR
B) An outstanding professional with established reputation in the relevant field, who
has made significant contributions 1o the knowledge in the concerned/allied/

relevant discipline to be substantiated by credentials.

Additional Specialization prescribed for the post is as under:-

1) Dr.D. T. Lakdawala Chair:-

Specialization in the general field of Planning & Development with emphasis
on the areas of labour policy, Employment Planning & Social Security, in the
context of globalization of the Indian Economy.

.



2) Urban Economic and Regional Development Under Dr. VibhootiShukia
Memorial Endowment.

Specialization in Urban Economic and Regional Development with special
reference to India/Developing country, good background in Economic theory and
quantitative analysis, proven scholarship and quality research publication. To
handle research work independently in the areas of city size and productivity,
urban labour markets, urban finance, urban infrastructure, problems of and
policies for mega cities, environmental consequences, spatial development with
respect to urban growth etc. The incumbent will have to give a public lecturer
once in two years, organize lectures by eminent Scholars, as also
Seminars/Workshops and network or research on particular issues related to
determinants of urban growth and regional development with other institutions in
India and abroad, etc.

3) Dr. Babasaheb Ambedkar Chair in Political Economics (RBI)

Specialization as evidenced by research contributions in the areas of

Political Economy and Development, Stabilization and structural reforms.

4) Rajiv Gandhi on contemporary Studies:-
An Academic of outstanding tract record who has made scholarship in the

designated areas of studies.
Age: 50 to 65 years

Areas of the studies of the Chair :-

i) Impact of Panchayati Raj Systems and Local Governance
ii) Impact of Technology on Society
iii) Secularism and Nation Building.

5) Guru Gobind Singh Endowment Chair:-

Specialization in social History of the Sikh Community.
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INSTRUCTIONS TO CANDIDATES

g 3

10.
T,
2.

13.

14.

Candidate has to ensure that, he / she is eligible in all respect as per the eligibility
Conditions.

All these posts are Tenure basis for the period of FIVE YEARS on the pay band
as prescribed by the University. Retirement Age for all of these posts is
65 Years. These posts has tenure of Five years or candidates attaining age of
65 years, whichever earlier.

Candidate can fill online application form in prescribed format from the link
available on University Website as per the schedule given and to submit five hard
copies to the concerned Department. No offline forms will be accepted.

Candidates are requested to refer the University web-site www.mu.ac.in time to
time, as all information like Document scrutiny / Interview dates / results / notices /
various schedules, etc. will be displayed on University website. No_personal
communication will be sent to candidates.

Candidates are requested to be ready with the scanned images of their signature,
passport size photo, all documents mentioned in checklist and also valid e-mail
and working Mobile No.

Candidates are required to submit hard copy (five sets) of the application along-
with certified documents after online submission of application at the time of
interview.

The persons working outside this University should produce “No Objection
Certificate” from their present employer at the time of interview.

Candidate belonging to reserved categories domiciled outside the Maharashira
State will be treated as Open as per G.R.NO.CBC-1084/54577(1813) BCW-5,

dated 1%t November, 1985 and Circular No. CBC-1688(2829) MAVAK-5, dated 29"
July 1988.

Reserved category candidates shall provide the Caste Certificate, Caste validity
certificate, Non Creamy layer certificate.

Candidates from all categories can apply for open posts.
Candidates having knowledge of Marathi will be preferred.

Candidates who apply for more than one post should submit separate application/s
along-with the separate requisite fee.

The fee once paid will not be refunded once an application has been received by
the University.

Number of post advertisement may increase/decrease depending upon the
vacancies available at the time of interview.
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16.

)

18.

19.

20.

21.

22.

23.

24.

University reserves its right to fill-in any of the vacancies advertised. University
also reserves its right to appoint or not to appoint the candidates though
recommended by the Selection Committee.

Candidates should invariably fill the information regarding Court cases pending,
Criminal cases, Disciplinary actions or equivalent etc. in the relevant column of the
application Form. Any changes in this information as and when occurred after the
submission of application Form till the completion of recruitment process should be
brought to the notice of the University by the candidate, failing of which the
University reserves the right to cancel the candidature and to debar him/her from
all selections.

Candidate should remit through online payment mode, only, Application Fee of
Rs. 1000/-(Rs. One Thousand only) for General category candidates and Rs.
500/~ (Rs. Five Hundred Only) for candidates belonging to Reserved
category. Demand Draft or Cheque or Cash or Money Order will not be accepted.
Candidates called for interview will have to present themselves at their own cost /
expenses.

No notice period shall be taken of any request for withdrawal of their application /
Candidature.

Candidates are advised to satisfy themselves before applying that they possess
the prescribed qualifications and it is for the candidates themselves to ensure that
they possess the prescribed qualifications. No inquiry asking for advice as to
eligibility will be entertained.

Incomplete applications, applications without required enclosures, applications
without requisite fee and applications not submitted in the manner and procedure
prescribed by the university shall be summarily rejected.

In the event of any information being found false, incomplete or incorrect the
candidature / appointment is liable to be cancelled / terminated.

Applications in prescribed form should reach within 15 days from date of
publication of this advertise. No Postal delay will be considered.

Canvassing, direct or indirect will be disqualification.

Declaration : | have read all the instructions and terms & conditions, carefully

and hereby declare that, all are acceptable to me.

Date: Signature of candidate

Name :
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