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The matter of temporary employees whose services were not extended after

30" June, 2017 and the some of the temporary staff appointed as fresh due to
exigency of work on the basis of undertaking given by the employees as per
minutes of the meeting dated 14" August 2017. (including specialized
professionals) as well as of those temporary employees whose services will
cease to exist from any time between July, 2017 to December, 2017 is kept for
consideration of Management Council.

183 temporary employees whose period had expired on 30" June, 2017 may
be extended/ fresh appointment be given on the basis of the undertaking and
only on the basis of recommendations received from the different Sections/
Units.

Whether 227 temporary employees whose period of six months is expiring
between July to December, 2017 may be extended/ fresh appointment be
given.

The specialized professionals whose services were not extended from 1t July
2017 onwards may be extended and fresh appointment be given.

Post-facto sanction be granted to appointment of 21 professional temporary
employees of C.C.F. and 2 other temporary employees whose names were in
the list of 467 employees not given extension as per order dated 30" June,
2017 but later given appointment letter due to urgency requiring immediate
attention in Examinations Section.



E) Temporary Employees who have been kept in services due to workload by
different  departments/sections/units  in spite  of University circular
No.EST/ICD/2017-18/858, dated 8" August, 2017 should not be issued and
also no post-facto sanction shall be given for the temporary employees who are
kept without orders from Establishment Section, University of Mumbai .
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183 temporary employees whose period had expired on 30" June, 2017 may be
extended/ fresh appointment be given on the basis of the undertaking and only
on the basis of recommendations received from the different Sections/ Units.
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B)

C)

Whether 227 temporary employees whose period of six months is expiring
between July to December, 2017 may be extended/ fresh appointment be given.
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The specialized professionals whose services were not extended from 15 July
2017 onwards may be extended and fresh appointment be given.

Post-facto sanction be granted to appointment of 21 professional temporary
employees of C.C.F. and 2 other temporary employees whose names were in
the list of 467 employees not given extension as per order dated 30" June,
2017 but later given appointment letter due to urgency requiring immediate
attention in Examinations Section.
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Temporary Employees who have been kept in services due to workload by
different departments/sections/units  in spite  of University circular
No.EST/ICD1201?-18f858, dated 8™ August, 2017 should not be issued and also



no post-facto sanction shall be given for the temporary employees who are kept
without orders from Establishment Section, University of Mumbai .
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