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Appointment of Career Development and Placement Officer in Jamnalal
Bajaj Institute of Management Studies.

After detailed discussion it was resolved that the post of Training and
placement Officer (TPO) instead of Career Development and Placement
Officer be created for Jamnalal Bajaj Institute of Management Studies, on
tenure basis with the break 11 months on the establishment of Mumbai
University. :

Remuneration will be paid from the fees collected from the students for
the placement. '

The qualification, experience, pay scale etc. will be as per the guidelines of
AICTE and as per Annexure-B. Further, it was also resolved that the matter of
approval of post of TPO be placed before the Board of Governance of JBIMS.

As per the suggestion of Adv. Neel Heleker the information regarding the
jobs generated from these courses needs to be analysed and the syllabus of
the courses be modified to enhance job prospects. The information regarding
the courses and their job generation be given in the Management Council
meeting.

As per advise of Pro-vice-chancellor it was decided to have Centralized
Training and placement structure at university level.
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(1QAC Section)

Vision and Mission of University of Mumbai for approval.

It was resolved that the following Vision and Mission of the University of
Mumbai be accepted :-

Vision -

To remain always inclusive and quality conscious with deep conviction
that knowledge not only improves the quality of life, but leads to good
character, to capitalize on our inherent advantages to generate skilled
manpower for nation building through excellent teaching, attracting
talent, fostering creativity, research, and innovation.

Mission —

* To provide free and conducive atmosphere for creative thinking
and impart deep disciplinary knowledge with interdisciplinary
bandwidth to the learners in order to make them problem
solvers, leaders and entrepreneurs;

e To assimilate and transmit the values of honesty, equality, human
. ; é

\




dignity, and inclusivity;
® To make optimum use of available resources and investments
through unconventional means;

® To undertake research in frontier and emerging areas to advance
knowledge and through innovation turn it into intellectual
property and entrepreneurship to accelerate growth;

e To contribute effectively to the welfare of society, address the
local and global challenges; respecting culture, environment, and
sustainability;

e To attract, retain and engage talent in diverse disciplines and
promote academic rigour and scholarship;

e To achieve good governance through comprehensive digitization,
decentralization, and state of the art infrastructure;
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Proposal for sanction of to and fro Air Fare, Hospitality and other

incidental expenses to Chief Guest of Annual Convocation 2019 of the
University. '

It was resolved that permission for to and fro Air Fare from USA, Hotel
Grand Hayat accommodation, local travel facility, hospitality and other
incidental expenses to be incurred for Hon’ble Chief Guest for the
Annual Convocation 2019, be approved.

I 5. R

IEEAT=AT JATAA IAHTATAST TSI ST
(facs = <rar fasm)

As per the authoritization of Management Council meeting held on
27th November, 2018 vide item No. 23 in respect of the Appointment
of M/s. P.V. Page & Co (Chartered Accountant) for Internal Audit &
Tax Consultant to the University of Mumbai.
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Junior Engineer (Civil) (3 posts)

Qualification :- Degree in Civil Engineering of a recognized University or a degree
recognized as equivalent thereto and MS-CIT certificate. |

Experience : Minimum one year experience in the relevant field.

Honorarium : Rs.40,000/- p.m.

Junior Engineer ( Eléctrical) (1 post)

Qualification :- Degree in Electrical Engineering of a recognized University or a
degree recognized as equivalent thereto and MS-CIT certificate.

Experience : Minimum one year experience in the relevant field.

Honorarium : Rs.40,000/- p.m.




