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[Time: 3 Hours] [ Marks: 100 

Please check whether you have got the right question paper. 

N.B: 1) Attempt any five questions in all 
2) Attempt any three questions from section I and two questions from 

section II  
OR 
 Attempt any two questions from section I and any three questions 
from section II 

3) All answers should be written in the same answerbook. 
4) Figures to the right indicate full marks.  

 

  SECTION - I  

    

Q. 1  Explain the following terms (any four) 20 

  a) Management Roles  

b) Working in networked organizations 

c) Work-life Balance 

d) Absenteeism  

e) Temporariness 

f) Positive work-environment  

 

    

Q. 2  Give reasons for the following statements (any four) 20 

  a) Attitudes are evaluative statements about objects, people or events. 

b) Satisfied employees seem to talk more positively about the organization.  

c) Work itself is one of the major determinants of job satisfaction. 

d) There are four distinct responses of job dissatisfaction  

e) Highly engaged employees have passion for their work. 

f) Job satisfaction is negatively correlated with absenteeism.  

 

    

Q. 3  Discuss in detail the Equity theory of motivation.  20 

    

Q. 4  Explain the following terms (any four) 20 

  a) Formal and Informal group 

b) Norms 

c) Conformity 

d) Group think 

e) Brainstorming 

f) Nominal group technique 
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Q. 5  Discuss how the dark side of management affects relationships in the work place. 20 

    

  SECTION - II  

    

Q. 6  Give Reason for the following (any four) 20 

  a) Communication serves four major functions within an organization.  

b) Lateral communication saves time and facilitates communication. 

c) Filtering and emotions are barriers to effective communication.   

d) Informal communication is called Grapevine.  

e) Knowledge management makes right information reach right people at right time. 

f) Gender differences exist in the communication process.  

 

    

Q. 7  Define leadership. Explain Path Goal and LMX theory of Leadership.  20 

    

Q. 8  Write short notes on (any four) 20 

  a) Formal Power 

b) Factors creating dependency 

c) Sexual harassment  

d) Defensive behaviour 

e) Organization factors that influence political behaviour. 

f) Impression Management  

 

    

Q. 9  State whether the following statements are True or False with reasons (any four) 20 

  a) Traditional view assumed that all conflicts are good.  

b) The second step in conflict is incompatibility. 

c) Conflict that hinders performance is dysfunctional conflict.  

d) Personality, attitudes and values are potential sources of conflict. 

e) Conflicts can have functional outcomes. 

f) Distributive bargaining results in win-win outcome. 

 

    

Q. 10  Write a detailed note on causes and effects of occupational stress.   

    

    

  ______________  
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(doi… 3 Vmg) [EHy$U JwU …100 

Please check whether you have got the right question paper. 
gyMZm: 1) EHy$U nmM àíZ gmoS>dm 

2) n[hë¶m {d^mJmVyZ H$moUVohr VrZ d Xþgè¶m {d^mJmVyZ H$moUVohr XmoZ àíZ gmoS>dm 
qH$dm 

3) gd© CÎmao EH$mM CÎma n{ÌHo$V {bhmdrV 
4) COdrH$S>rb A§H$ nyU© JwU Xe©{dVmV.  

 

  {d^mJ 1  
à. 1  Imbrb g§km ñnîQ> H$am. (H$moUË¶mhr Mma) 20 
  1) ì¶dñWmnZmMr ^y{‘H$m 

2) Omio g§KQ>Zm§‘Ü¶o H$m‘ H$aUo  
3) H$m¶©-Am¶wî¶ Vmob gm§^miUo 
4) J¡ahOar  
5) h§Jm‘rnUm 
6) gH$mamË‘H$ H$m¶©-dmVmdaU 

 

    
à. 2  Imbrb {dYmZm§Mr H$maUo X¶m. (H$moUVrhr Mma) 20 
  1) A{^d¥Îmr dñVw, ì¶³Vr qH$dm KQ>Zog§~§YrMr ‘wë¶‘mnZmË‘H$ {dYmZ§ AmhoV. 

2) g‘mYmZr H$‘©Mmar g§KQ>Zo {df¶r OmñV gH$mamË‘H$ ~mobVmV. 
3) H$m¶© g‘mYmZmMo ‘hËdmMo KQ>H$ åhUOo H$m‘ Amho. 
4) H$m¶© Ag‘mYmZmÀ¶m Mma àH$mamÀ¶m à{V{H«$¶m AgVmV. 
5) H$m¶©‘½Z H$‘©Mmè¶m§Zm Amnë¶m H$m‘màVr Vrd« ^mdZm AgVo. 
6) H$m¶© g‘mYmZ ho J¡ahOaoer  ZH$mamË‘H$ ghg§~§YrV Amho. 

 

    
à. 3  àoaUoÀ¶m g‘mZVm {gÕm§VmMr g{dñVa MMm© H$am.   20 
    
à. 4  Imbrb g§km ñnîQ> H$am. (H$moUVohr Mma) 20 
  1) Am¡nMm[aH$ d AZm¡nMm[aH$ g‘yh 

2) à‘mU 
3) AZwgaU 
4) g‘yh {dMma 
5) ‘§oXÿ‘§WZ 
6) {dÚyV g^m V§Ì (Nominal group technique) 
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à. 5  ì¶dñWmnZmMr dmB©Q> ~mOy H$m‘mÀ¶m OmJodarb g§~§Ymda H$gm n[aUm‘ H$ê$ eH$Vo ho ñnîQ> H$am. 20 
    
  {d^mJ -2  
à. 6  Imbrb {dYm§ZmMo H$maUo X¶m (H$moUVrhr Mma) 20 
  1) g§àfU g§KQ>ZoV Mma à‘wI H$m¶} H$aVo. 

2) g‘m§Va g§àofU doi dmM{dVo Am{U g§àofUmV ‘XV H$aVo. 
3) ‘m{hVr JmiUo Am[U {ZdS>H$ g§doXZ ho n[aUm‘H$maH$ g§àofUmV AS>Wim AgVmV. 
4) AZm¡nMm[aH$ g§àofUmbm Ðmjdob åhUVmV. 
5) kmZ ì¶dñWmnZm‘wio ¶mo½¶ ‘m{hVr ¶mo½¶ bmoH$m§Zm ~amo~a doioV nmoMVo. 
6) g§àofU à{H«$¶oV qbJ^oX AmT>iVmo.  

 

    
à. 7  ZoV¥ËdmMr ì¶m»¶m Úm? ZoV¥ËdmMo nW C{ÔîQ> Am{U ZoVm g^mgX {d{Z‘¶ (LMX) {gÕm§V ñnîQ> H$am.  20 
    
à. 8  g§{já {Q>n {bhm (H$moUVohr Mma) 20 
  1) Am¡nMm[aH$ gÎmm 

2) Adb§{~Ëd {Z‘m©U H$aUmao KQ>H$ 
3) b¢{JH$ emofU 
4) g§a{jV dV©Z 
5) amOH$s¶ dV©Zmda à^md H$aUmao g§KQ>ZmË‘H$ KQ>H$ 
6) N>mn ‘maÊ¶mMo ì¶dñWmnZ 

 

    
à. 9  Imbrb {dYmZo ~amo~a H$s MyH$ Vo gm§JyZ Ë¶m§Mr H$maUo Úm. (H$moUVrhr Mma) 20 
  1) gd© àH$maMm g§Kf© dmB©Q> AgVmo ho nma§nm[aH$ ÑîQ>rH$moZmZo J¥{hV Yabo hmoVo. 

2) {dg§JVr hr g§Kfm©Vrb Xÿgar nm¶ar Amho. 
3) g§Kf© Omo H$m¶©H¥$VrV AS>Wio AmUVmo Vmo AH$m¶m©Ë‘H$ g§Kf© hmo¶. 
4) ì¶p³V‘Ëd, A{^d¥Îmr Am{U ‘wë¶ ho g§Kfm©Mo g§^mì¶ ñÌmoV AmhoV. 
5) g§Kfm©Mo H$m¶©aV n[aUm‘ AgVo. 
6) {d^mOZr¶ gm¡Xm qOH$Uo-{OH$Uo n[aUm‘ gmYVo. 

 

    
à. 10  H$m¶m©À¶m OmJoVrb VUmdmMo H$maUo d n[aUm‘ ¶mda {Q>n {bhm.  20 
    
    
    
  ______________  

 


