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[Time: 2 Hours]

Please check whether you have got the right question paper.

N.B: 1. Attemptany 4 questions.
2. All questions carry equal marks.

Discuss the nature of organization development (OD). What are the different styles of OD
practitioners?

All OD programs have three basic components: diagnosis, action and program management.

Discuss.
What is organizational change? Describe the factors that cause change in an organization.

Discuss the various forces of change. Describe the life cycle of resistance to change in an
organization.

Elaborate the process consultation as a team building intervention in OD.

Describe the Blake, Shepard and Mouton intergroup intervention in OD.

Write short notes on the following. Each short note carries five marks.
a. Assumptions about people in organizational system.

b. Survey research and feedback approach to OD.
c. Skills required by an OD practitioner.

*hkhkkhkkhkkkkikkkkikhkkkihkikkiik

Page 1 0of 2

[ Marks: 60]

(15)

(15)

(15)

(15)

(15)
(15)

(15)



I.%.

T.R.

T.3.

.%.

..

T.&.

..

Q.P. Code : 28062

[ : R aTH] [TTOT: €0]

Please check whether you have got the right question paper.
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