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Please check whether you have got the right question paper.
N.B: 1) All questions are compulsory.
2) Figure to the right indicate full marks.

Answer the following questions.(any two)

How does Strategic Human Resource differ from Traditional Human Resource Management.

What is Human Resource Planning? Explain the steps in Human Resource Planning.
Briefly explain the various Employment Tests.

Answer the following questions.(any two)
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Write the meaning of Human Resource Development. Explain the features of Human Resource Development.

What is Training? Explain its significance.
Briefly explain traditional methods of Performance Appraisal.

Answer the following questions (any two)
Define Leadership and Explain the Traits Theory of Leadership.

What is the meaning of Motivation? Discuss Mc Gregor’s Theory X and Theory Y of Motivation.

What is Employee Morale? Briefly explain the factors affecting, employee morale.

Answer the following questions (any two)
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Define the term Human Resource Accounting. Explain the importance of Human Resource Accounting.

Write a note on Mentoring.
What are the ethical issues in Human Resource Management.

Fill in the blanks by choosing the appropriate options.

i) Team work is objective of HRM.

a) Departmental b) Individual c¢) Organisational
d) Societal

ii) Interviews are standardised.

a)Structured b)Unstructured ¢) Individual

d) All of these

iii) helps to introduce newly appointed employees to the existing employees.
a) Selection b) Placement c) Induction d)Recruitment
iv) appraisal involves appraisal by all stakeholders
a)360 degree b)180 degree c)90 degree 45 degree
V) involve horizontal expansion in job.
a)Job Enlargement b)Job Enrichment

¢) Work Simplification d)Job Design
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State whether the following statements are True or False

Induction Training is given after promotion.

Job Specification is a summary of personal characteristics required for performing the job
A grievance may be factual or imaginary.

Downsizing involves creation of new jobs in an organisation.

Leadership is the ability of a manager to coerce subordinates to work.

Match the following.

Group A
1) Job Design
2) Recruitment
3) Simulation
4) Bureaucratic style
Leadership
5) Emotional Quotient

Group B
a) Government Organisation
b)Plan of the job to be done
c¢) Stimulation to apply for a job
d) Self awareness
e)Situation similar to reality is created
f) Reducing the number of employees
g) Military Organisations



Q.P. Code :02238

[Time: 02:30 Hours] [ Marks:75]

Please check whether you have got the right question paper.

N.B: 1) { 9reeT HISTA0Y 31aereh 3Mmed.
2) 3TdieRgtel 3k qoT a[or EfAfaard.
3) SUSIHALUS HB TR THIUT HITd.

9.2 @relel Yehl HIUTAET ST Wl Hisdl.
31) SAUATcHS HAlld FHYA STAEYTTT § IRUTRS HAlId HATYUAT cTIEATIATIET F8 [Heet 31?2
) HAleld R e FgUMS A7 Al AU [HATSTIdel IrE=aT ¥95¢ .
&) USRI 3fae ghR A5 ard F9s¢ .

g "ol YT HIUTAET aled 9T disar
) AT FETee AR gar Heier Y HiEe A dRse wave L
) GfAEToT FEUTS FII? TS FAgcd TISC Hl.
) R HeATIATIT GRUIRS TGl ATSFATT FISC .

9.3 Greitel YhT HIUTAET Gl YT HIsdr
H)ﬁqﬁmﬁ?ﬁ'cqusm &gl Accarar 0T TAgi FISC .
) feRor Far TovET 37 AT, HFFEROTET A% PR AT & T T G T9 .
P) el FAR FEUSr HT? FEUR HANGTET IROME IO Heh SFATT TISE .

q¥  TTeilel YT PIUTAET Gld 9T disar
37) AlId FETT 3haT0T EqT A SATEAT &gl Ard Heed TISC ol
§) ‘faeard qut dear qovr garaR & o
) Aled HEIET TaEATATA sifdeh faug Slord 3mee?

9.9 3) feeledn Tt Aoy gl fads eel Rebr=ar S o,
?) T F § AT TOYUA cTaEATIATc T 3fese 3R
30 e CICRIESED &) HUTaT 3) FrAoS

) FeEId & FANOIT TRURT 3.
37) Waa 9) 37 Wa %) e 3)grATSIHR

15

15

15

15



Q.P. Code :02238

3) TehI Hob AdIeT Ao FTeled] HAaardl bW a1 heaarRl HRIel Aed
gl
31 faas §) g &) aR=T ) #cr
¥) T HeAHAIA § Ha TChichgel HoAATIARN Hefere 377e.
31) 3€0° q) 2¢o’ Z)R0° 3)yy°
g) g &ifds Rrarmardr aefa 3.
31) FRAAEAR ) HRGYAT %) PG  3)PHRIINEST

) Wrellel TaUTe T 31Uar 3¥9cT o @,

?) IRTATcAS gRIeToT § IR feor S

) H AR § HI OIS 2T 3Hcled] dafeden IO TNYGRT .
3) IR & T TaEUTT fhar wreufas 3MEd.
)
)

¥) HAART HU UThAT & FhcaAd AdleT ge fIAToT FHeuanel Faehd 3.
9) sdcd FGUTS HEIIFIhge] SABTelel e UL cYIEATIhTT &THAT 81

%) A9 SSAT ATar
‘37 IC T Ie
?) FHRINRTGST 37] ERRY 3EATYAT
) HRCAT d] T FROIMET IRTEST
3) §{fHAHT Fofaor &) 3T HIUITH AR 0
¥) aRTRITE Adcd 3] Ta-Sofia
)  $TTdsTieh 3] $RA gATEROT FHATOT Yoy

B] HHAAR HEAT HHAT FOT
7] dfas Tgear



